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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain 
Officers; Compensatory Arrangements of Certain Officers.

As previously disclosed in our Current Report on Form 8-K, dated January 16, 2024, Barry Ingold, our Chief Operating Officer, 
informed us that he intends to retire in June 2024 after more than 20 years of service to us.  In preparation for Mr. Ingold's 
retirement, we have divided the Chief Operating Officer role into two positions: Senior Vice President of Operations and Senior 
Vice President of Energy Management.

On March 29, 2024, we appointed Chris Pink, age 52, as our Senior Vice President of Operations.  Mr. Pink will begin serving 
in that capacity on April 7, 2024.  Mr. Pink has been an employee of ours for more than 15 years, most recently as Vice 
President of Engineering and Construction.  As Vice President of Engineering and Construction, he led all our engineering and 
construction functions.  The areas of responsibility included generation engineering, civil engineering, electrical engineering, 
CAD systems, construction and program management, member system planning, remediation and reclamation, generation 
performance, and research and development.

On March 29, 2024, we appointed Lisa Tiffin, age 55, as our Senior Vice President of Energy Management.  Ms. Tiffin will 
begin serving in that capacity on April 7, 2024.  Ms. Tiffin has been an employee of ours for more than 9 years, most recently 
as Vice President of Planning and Analytics.  Her responsibilities as Vice President of Planning and Analytics included 
management and development of energy management intermediate and long-term financial forecast and budget data as an input 
to our overall financial forecast and budgeting processes.  Her area of responsibilities also included regulatory processes and 
filings pertaining to resource acquisition.

We compensate these Senior Vice Presidents and other executive officers through use of a total rewards package that includes 
base salary and benefits.  Both Mr. Pink and Ms. Tiffin will receive the same pension plan, 401(k) plan, health and welfare 
benefit plans and sick time as all other executive officers hired before May 1, 2021.  In addition to these benefits, both Mr. Pink 
and Ms. Tiffin, as an executive officer, will receive either a company vehicle for both business and personal use or a monthly 
auto allowance, at their choice.  They will accrue vacation at the rate of six weeks per year.  Mr. Pink’s and Ms. Tiffin’s base 
salary will each be $450,000 per year.

There are no arrangements or understandings between these individuals and any other persons, pursuant to which they were 
appointed to their positions.  There are no current or proposed transactions between us and these individuals or their immediate 
family members that would require disclosure under Item 404(a) of Regulation S-K promulgated by the SEC. 
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
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Date: April 2, 2024 By: /s/ Todd E. Telesz
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